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QUICK SURVEY

NERVOUS? ANGRY? EXCITED?
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“A friend told me to substibute Ghe
word ‘exciement’ for ‘nervous’. Thab
way you acknowledge the physical
feelings withoubt pubtbting a negative

spin on things. So... | still get so
excibed about [Weekend] ‘Update’
Ghat | want Go throw up”

-AMY POEHLER
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Activity Is meant
to continue after
OUR TIME
TOGETHER

Today’s Mission:

Open yourselves up to this unique,
low stakes learning environment.

One Week Mission:

Practice these skills with friends
and family over the next week.




NO, ANP g
YES, AND &®




Conversation 1

NO, ANF...



Conversation 2

YES, BUT...



Conversation 3

YES, ANP..



WHY PIP WE PO THIS?

b

. Argument vs. Cooperabion.

Building Up vs. Tearing Down.

Release your expecbations and agendas.
Build Grust.

Creabes connection.

Fosbers all ideas.
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IMPROV RULES
THEATRICAL

1. Yes, And...

2. Establish your location.

3. Make statements.

4. Focus on the here and now.

5. Listen Go your partner.

6. There are no mistakes.

7. You don’t have Go be funny.

8. Make everyone else look like a Million Dollars.
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Deliberate
Play

LIKE PELIBERATE PRACTIVE
BUT WITH A PIFFERENT FOCUS

BURNOUT VS, BOREOUT




The Role
of Discomfort

COMFORT IN LEARNING IS
A PARAVOX

BRAVERY IN SPITE
OF PISCOMFORT
ENABLE NEW LEARNING









WHY PIP WE PO THIS?

1. Collaboration vs. Competibion.
2. Finding the win-win situbaion.
3. Working with nobt against.



THAT WASN'T IMPROVISEPD!
YOU PRACTICEPV THAT.
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THE UPWARP SPIRAL- OF GROWTH
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SYNOPSIS
What did you learn today?’

\ OUTCOMES

l~\

*(IE -~ WHAT PIP YOU EXPERIENCE?)
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Tell us your thoughts on
this session!

This quick survey takes less than a
minute, and your feedback helps us
improve future sessions.
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